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Previous Sessions

2

- Preparing for Commendation
- Promotes Team-Based Education
- Addresses Public Health Priorities
- Enhances Skills

Available at 
https://www.mainemed.com/cme-downloads-accredited-providers

https://www.mainemed.com/cme-downloads-accredited-providers
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Acknowledgement
ACCME for  Accredi ta t ion Tips,  Examples 
of  Compl iance and Noncompl iance,  and 
Quiz Quest ions

3
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Menu of Criteria for Accreditation with Commendation

4

Demonstrate 
compliance with 8 

of the 16 
Commendation 

Criteria
Including at least 1 
from the Achieves 

Outcomes Category
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Demonstrates Educational Leadership

Engages in 
Research/ 

Scholarship

Supports CPD 
for CME Team

Demonstrates 
Creativity/ 
Innovation

5
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Evidence Submission

Criterion Submission Requirement
Engages in 
Research/ 
Scholarship

Description of 2 projects completed during the accreditation term and the 
dissemination method used for each

Supports CPD for 
CME Team

Description showing that the plan has been implemented for the CME team during the 
accreditation term

Demonstrates 
Creativity/ 
Innovation

Descriptions of 4 examples during the accreditation term

6
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Engages in Research/ 
Scholarship
Suppo r t  t he  s uc c es s  o f  t he  CME en te rp r i s e  by  
engag ing  i n  t he  s c ho la r l y  pu rs u i t  o f  r es ea rc h  
re l a ted  t o  t he  e f f ec t i venes s  o f  and  bes t  p rac t i c es  i n  
CME.

7
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Participation in Research Includes:
• Developing and Supporting Innovative 

Approaches
• Studying Innovative Approaches
• Disseminating Findings

8

Engages in 
Research/Scholarship
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Engages in Research/Scholarship

9

CRITICAL ELEMENTS

• Conducts scholarly pursuit relevant 
to CME

• Submits, presents, or publishes a 
poster, abstract, or manuscript to or 
in a peer-reviewed forum

Submission Requirement: 2 Projects
Description & Dissemination Method
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Engages in Research/Scholarship

10

CRITICAL ELEMENTS

• Conducts scholarly pursuit relevant 
to CME

• Submits, presents, or publishes a 
poster, abstract, or manuscript to or 
in a peer-reviewed forum

Common Noncompliance
Clinical research/scholarship that is 
NOT connected to the CME 
program, activities, and/or mission



Click to edit Master title style

11

Engages in Research/Scholarship

11

EXAMPLE 1:

The provider presented two 
research projects, one on 
violence reduction that was 
presented as a poster at two 
conferences and published in a 
peer-reviewed medical journal; 
and the other on nicotine 
replacement therapy that was 
presented at a conference. 

Neither 
example 

demonstrated 
how the 
research 

related to the 
effectiveness 

of or best 
practices in 

CME

• Conducts scholarly pursuit relevant 
to CME

• Submits, presents, or publishes a 
poster, abstract, or manuscript to or 
in a peer-reviewed forum

CRITICAL ELEMENTS

Common Noncompliance
Clinical research/scholarship that is 
NOT connected to the CME 
program, activities, and/or mission
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Engages in Research/Scholarship

12

EXAMPLE 2:

The provider described an article it had 
published on the impact of case-based 
CME on improved competence in COPD 
care, and another article on designing 
grand rounds lectures to improve 
performance in the treatment of patients 
with diabetes. Both articles were 
published in peer-reviewed journals.

• Conducts scholarly pursuit relevant 
to CME

• Submits, presents, or publishes a 
poster, abstract, or manuscript to or 
in a peer-reviewed forum

CRITICAL ELEMENTS

Common Noncompliance
Clinical research/scholarship that is 
NOT connected to the CME 
program, activities, and/or mission
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ACCREDITATION TIPS
• Make sure that your scholarship/research is 

connected to your CME activities and Mission
• Think about something you’ve learned from 

your CME program
• Think about how information about what 

you’ve learned can be disseminated to 
colleagues

13

Engages in 
Research/Scholarship



Click to edit Master title style

1414

True

To be “related to CME,” the research should 
include educational or behavioral 
outcomes.

False

Answer in Chat

Engages in 
Research/Scholarship
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To be “related to CME,” the research should 
include educational or behavioral outcomes.

False

Answer:

The goal of this criterion is to 
encourage sharing of experiences 

among CME providers so we can learn 
from and with each other.  

Providers can meet this ambition by 
sharing their experience with a new 

technical platform for CME, by 
describing the challenges in 

supporting longitudinal engagement in 
their CME program, by elaborating on 

committee education or processes 
among many other opportunities.

Engages in 
Research/Scholarship
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Have you ever conducted 
research?

What would be the benefits of 
conducting research?

What do you see as the barriers 
to conducting research?

Engages in 
Research/Scholarship
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Supports CPD for 
CME Team

The par t i c ipa t ion  o f  CME pro fess iona ls  in  the i r  
own con t inu ing  p ro fess iona l  deve lopment  (CPD)  
suppor ts  improvements  in  the i r  CME programs

17
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Supports CPD for CME Team

Who is the CME Team?
• Individuals regularly involved in the 

planning and development of CME 
activities

• Determined by the provider
• Course Directors
• Committee Members
• Staff
• Volunteers

18



Click to edit Master title style

19

CRITICAL ELEMENTS
• Creates a CME-related continuous professional 

development plan for all members of its CME team
• Learning plan is based on needs assessment of 

team

19

Supports CPD for CME Team

Submission: Description showing that plan has been implemented

Common Noncompliance: Not conducting a 
needs assessment for the team
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NEEDS ASSESSMENT: 
CE Educator’s Toolkit

20

Supports CPD for CME Team
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NEEDS ASSESSMENT: 
CE Educator’s Toolkit

21

Supports CPD for CME Team
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CRITICAL ELEMENTS
• Creates a CME-related continuous professional 

development plan for all members of its CME team
• Learning plan is based on needs assessment of 

team
• Learning plan includes some activities external to 

the provider
• Dedicates time and resources for the CME team to 

engage in the plan

22

Supports CPD for CME Team

Submission: Description showing that plan has been implemented
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Supports CPD for CME Team

23

EXAMPLE 1:

The provider's CME team is comprised of its director, 
curriculum data specialist and two part-time support 
staff, including a volunteer. Each individual on the team 
has a CME-related continuous professional 
development plan, which is based on their specific 
needs. Staff who are employees of the provider are 
supported in attending external CME-related activities 
each year. Team members are supported in 
participating in professional development internally in 
areas such as attaining fluency with the organization's 
electronic medical records to better identify professional 
practice gaps. The provider also mentors early career 
CME staff in areas such as developing grant proposals 
and evidence bibliographies.

Common Noncompliance
Not conducting a needs 
assessment for the team

CRITICAL ELEMENTS
• Creates a CME-related continuous 

professional development plan for 
all members of its CME team

• Learning plan is based on needs 
assessment of team

• Learning plan includes some 
activities external to the provider

• Dedicates time and resources for 
the CME team to engage in the 
plan
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Supports CPD for CME Team

24

EXAMPLE 1:

The provider's CME team is comprised of its director, 
curriculum data specialist and two part-time support 
staff, including a volunteer. Each individual on the team 
has a CME-related continuous professional 
development plan, which is based on their specific 
needs. Staff who are employees of the provider are 
supported in attending external CME-related activities 
each year. Team members are supported in 
participating in professional development internally in 
areas such as attaining fluency with the organization's 
electronic medical records to better identify professional 
practice gaps. The provider also mentors early career 
CME staff in areas such as developing grant proposals 
and evidence bibliographies.

Common Noncompliance
Not conducting a needs 
assessment for the team

CRITICAL ELEMENTS
• Creates a CME-related continuous 

professional development plan for 
all members of its CME team

• Learning plan is based on needs 
assessment of team

• Learning plan includes some 
activities external to the provider

• Dedicates time and resources for 
the CME team to engage in the 
plan
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Supports CPD for CME Team

25

EXAMPLE 2:

The provider described 
that its CME team has 
attended multiple 
conferences, some of 
which were related to 
CME-related 
professional 
development of its team. Common Noncompliance

Not conducting a needs 
assessment for the team

CRITICAL ELEMENTS
• Creates a CME-related continuous 

professional development plan for 
all members of its CME team

• Learning plan is based on needs 
assessment of team

• Learning plan includes some 
activities external to the provider

• Dedicates time and resources for 
the CME team to engage in the 
plan

The provider 
did not 

demonstrate 
that it 

developed 
learning plans 

for the 
members of its 

CME team 
based on 

needs 
assessments 
of the team.
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ACCREDITATION TIPS
• Take advantage of educational opportunities 

from ACCME and others to help meet this 
criterion

• Include all members of the CME team
• Conduct a needs assessment of the team 

and use it to create a learning plan
• Include some activities outside your 

organization
26

Supports CPD for CME Team
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True

To fulfill the expectations of this criterion, the 
educational plan must relate to developing 
skills in continuing education.

False

Answer in Chat

Supports CPD for CME Team
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True

To fulfill the expectations of this criterion, the 
educational plan must relate to developing 
skills in continuing education.

Answer:

Supports CPD for CME Team

The professional 
development plan must be 
related to competencies in 

continuing education.
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Does your CME Team 
engage in CME-related 

CPD?

What additional things 
would you need to do 
to meet this criterion?

Supports CPD for 
CME Team
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Demonstrates Creativity/ 
Innovation

Meet  the  evo lv ing  needs  o f  your  lea rners  by  
imp lement ing  innova t ions  in  your  CME program

30
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Demonstrates Creativity/ 
Innovation

Innovations could include:
• Educational Approaches
• Design
• Assessment
• Use of Technology

31
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CRITICAL ELEMENTS
• Implements an innovation that is new 

for the CME program
• The innovation contributes to the 

provider’s ability to meet its mission

32
Submission Requirement: 4 Examples

Demonstrates Creativity/ 
Innovation



Click to edit Master title style

33

CRITICAL ELEMENTS
• Implements an innovation that is new 

for the CME program
• The innovation contributes to the 

provider’s ability to meet its mission

33

Demonstrates Creativity/ 
Innovation

COMMON NONCOMPLIANCE
• Changes that do not meet the needs of the learners
• Changes that are upcoming, not already implemented 

during the accreditation term
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EXAMPLE 1:

The provider described 
updates to an end-of-life 
care module series, such 
as changes to reflect 
contemporary 
terminology and best 
practices. 

These 
changes did 

not 
demonstrate 

that the 
provider had 
implemented 
innovations in 

its CME 
program that 

meet the 
evolving 

needs of their 
learners.

COMMON NONCOMPLIANCE
• Changes that do not meet the 

needs of the learners
• Changes that are upcoming, not 

already implemented during the 
accreditation term

Demonstrates Creativity/ 
Innovation

CRITICAL ELEMENTS
• Implements an innovation that 

is new for the CME program
• The innovation contributes to 

the provider’s ability to meet its 
mission
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EXAMPLE 2:

The provider enhanced regularly scheduled series 
(RSS), or "grand rounds", activities presented in 
collaboration with healthcare facilities through the 
identification of a “Program Champion” in each 
facility who is a local expert and resource to lead 
discussions with faculty and follow up on team plans 
of action to improve the activities. In another 
example, the provider added live-streaming 
simulcasts for select activities to expand the reach 
of its live CME activities to more learners.

COMMON NONCOMPLIANCE
• Changes that do not meet the 

needs of the learners
• Changes that are upcoming, not 

already implemented during the 
accreditation term

Demonstrates Creativity/ 
Innovation

CRITICAL ELEMENTS
• Implements an innovation that 

is new for the CME program
• The innovation contributes to 

the provider’s ability to meet its 
mission
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ACCREDITATION TIPS
• Changes can be something new for you – 

not necessarily for the country or region
• E.g., First time conducting virtual learning; 

First QI activity; Collaborated across 
professions

• Use innovations that count for multiple 
commendation criteria (e.g., innovation 
and scholarship)

• Can be simple or complex
36

Demonstrates Creativity/
Innovation
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The Provider

Who determines what is considered 
‘creative’ or ‘innovative’ for a CME program?

ACCME Staff

Answer in Poll

Demonstrates Creativity/ 
Innovation

MMA Staff

CCMEA 
Committee
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The Provider

Who determines what is considered 
‘creative’ or ‘innovative’ for a CME program?

Answer:

Demonstrates Creativity/ 
Innovation

The provider describes why they 
consider what they’ve submitted to 
be creative or innovative for them 
and their program.  ACCME Staff, 

MMA Staff, surveyors, or 
members of the CCMEA decision-

making committee do not 
determine thresholds for what is 

considered innovative or creative.
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Have you done 
something new 

during your 
accreditation 

term?

Demonstrates 
Creativity/Innovation
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For More Information
Vis i t  t he  ACCME Webs i te :
Ach ieve  Commendat ion
Compl iance  L ib ra ry

40

https://www.accme.org/achieve-commendation
https://www.accme.org/resources/compliance-library
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Moving Forward

41

Brainstorm or research something new to implement

Conduct a needs assessment with CME Team

Plan and implement a support strategy

Determine something you could research
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Thank You

If you have further questions or want to discuss how 
your activities might meet these criteria, contact me 
at eciccarelli@mainemed.com

Next Session:
Achieves Outcomes

Thursday, August 8th 
9-10 am
Zoom
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